
Making the move from...

Printed Payslips
We’ve come a long way from handwritten payslips 
on the back of a brown envelope, but despite 
technological advances, many businesses still deliver 
some, or even all, of their employees’ payslips in a 
physical format.  

 
Why companies print payslips  
• Their payroll software does not have a portal or email option

• Their staff are not IT literate

• Their epayslips can’t be accessed by staff without access to work systems

• They are concerned about the security of online data

 
6 problems with this delivery method.... 

NOT SUSTAINABLE  
Contradicts business 

targets to reduce carbon 
footprints or go paperless

TIME INTENSIVE  
Printing, sealing and 
distributing physical 
payslips can take a 

significant amount of time 

INEFFICIENT  
The demand on the 

payroll team to provide 
reprints can mean reduced 

productivity

NON-SECURE  
Once a payslip has been 

posted it is difficult  
to track its safe delivery 

and storage

INCONVENIENT  
Employees today are used 
to receiving information 
online and accessing it 

where and when they want

HIGH COST  
The average cost of 

printing and posting a 
payslip can be anywhere 

up to £1.70 per payslip 

Despite the problems of printing payslips many 
businesses are reluctant to make the switch to digital.  

Turn over to discover how PayDashboard can help.  



THE PAYDASHBOARD SOLUTION

Problems delivering payslips to 
staff on sick leave, maternity 
leave, or working remotely?

Because PayDashboard is an independent 
bolt-on to your other systems, staff can access 
their payslips without have to log in to a work 
system or their work emails. Our optional 
Single Sign-On (SSO) feature allows you to link 
PayDashboard to your HR system or intranet 
for ease of access to staff who are using these 
systems - allowing them to move between 
platforms quickly and easily.  

Worried about data security with 
an online portal? 

PayDashboard are ISO27001 accredited and 
comply with all data security regulations 
including GDPR and the Data Protection Act. 
Security features include optional two-factor 
authentication, user and account audit trails, 
data encryption in transit and at rest, and a 
multi-level permission system to secure access 
to data. 

Concerns about staff being able 
to use the system?

We consulted some of the best user 
experience (UX) designers in the UK to 
ensure PayDashboard is simple and intuitive 
to use. The entire site is mobile responsive 
and will auto-translate to whatever 
language your employee chooses. With our 
comprehensive online help centre and email 
support from our UK team – you won’t find 
a better portal than PayDashboard when 
it comes to supporting your employees to 
switch to online payslips. 

No portal with your current 
payroll software?

No problem. PayDashboard has four 
interface options to integrate with your 
existing payroll software. If you change 
your payroll software in future you can keep 
PayDashboard as your payslip portal. 

FEATURES TO HELP YOU GO FROM PRINT  
TO PAYDASHBOARD

One portal for all payslips, PAYE forms and documents

Simple registration process and easy-to-use system

Two ways to register – via email invitation or self-registration

Use any email address – work or personal

Comprehensive help resources for all users

UK Support Team to help with technical queries

Fully responsive site – works on desktop, tablet and mobile

Pay Dashboard Limited is registered in England and Wales with registered number 
08853884 and registered office located at 4th Floor, 86-90 Paul Street, London, EC2A 4NE.

BOOK A DEMO OR FIND OUT MORE

www.paydashboard.com | 020 377 33 277


